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[
The Canadian Safety
Achievement Awards
(CS2A) is a national
awards program

designed to showcase
exceptional health and
safety performance of
stakeholders within the
confines of the unionized

maintenance industry.
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Achieviif::la:vf::jsty(csz " ANNUAL GPMC/NMC MEMBER SURVEY

Since 2017

ABOUT GPMC/NMC

GPMC | NMC is an alliance of International Unions that
represents unionized workers across the country to negotiate
multi trade maintenance collective agreements.

WE WANT TO HEAR FROM OUR MEMBERS

We want to step up the level of representation we provide to
you as the members we serve. As part of that, we'll be reaching
out with surveys to better understand what you need from us
and from your maintenance collective agreements.

GPMC | NMC needs your feedback to help us improve the way
we conduct our business.

PARTICIPATE & YOU CAN WIN!

At the end of the survey, you can enter to win a $100 prepaid
credit card - every participating GPMC | NMC site will have
a winner. One grand prize winner will receive a $2,500 Air

Canada prepaid gift card to use for travel anywhere in North
America!
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GPMC D« NMC

General Presidents’ Maintenance National Maintenance Council
Committee for Canada for Canada

LEADERS IN UNIONIZED MAINTENANCE
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WELCOME

MESSAGE

Dear Maintenance Industry Partners,

On behalf of the General Presidents’ Maintenance
Committee for Canada/National Maintenance Council
for Canada, we extend a warm welcome to all of you to
the 7th Annual Canadian Safety Achievement Awards
Banquet. This evening is a celebration of excellence
and a testament to the unwavering commitment to
safety in the unionized maintenance industry.

We have made numerous changes to the 2023
CS2A Awards program with the express purpose
of highlighting the paramount importance of this
initiative to the GPMC/NMC and our industry
partners. These improvements serve to reaffirm our
unwavering dedication to the acknowledgment and
promotion of stringent safety standards, thereby
reinforcing our commitment to rewarding a culture of
safety excellence.

The dedication of Building Trades Members who
tirelessly work to improve safety conditions on the
job site is inspiring. We are pleased to announce that
this year’s Craftperson of the Year nominations have
exceeded our expectations. With an abundance of
outstanding candidates to chose from, we elected
to select two deserving winners: one individual from
Eastern Canada and one from Western Canada. This
decision reflects the exceptional craftsmanship and
commitment to excellence demonstrated by our
diverse pool of nominees. We also thank Milwaukee
Tool for their partnership in celebrating the
Craftperson of the Year and their generous donation
to the winners. Their sponsorship is a testament to
their organization’s commitment to promoting safety
and individual excellence.

We are here not only to recognize individual
achievements but also to acknowledge the collective
contributions of the three pillars of our industry: Local
Unions), Signatory Employers’, and Clients. Your role in
demanding and supporting a culture of safety within
your respective organizations and on your projects
is invaluable. By prioritizing safety requirements and
encouraging everyone to do the same, you have
significantly contributed to the reduction of accidents
and incidents in our industry.

As we gather here tonight, let us not only celebrate
the achievements of our colleagues but also renew
our commitment to safety. Let us continue working

together, as industry partners to ensure that the
unionized maintenance industry remains a safe and
thriving sector for all.

Thank you all for your leadership and unwavering
commitment to ensuring that every tradesperson
goes home safely every day.

Stay safe!
Charmacne Symmerd

GPMC/NMC

EXCELLENCE,

NEVER BE
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CONGRATUILATIONS
T0 ALL 2023 CS2A WINNERS

From the Member Unions of the

GPMC D« NMC

General Presidents” Maintenance National Maintenance Counci
Committee for Canada for Canada

LEADERS IN UNIONIZED MAINTENANCE

Thank you to all Clients and Signatory Employers
for keeping our members safety your #1 priority.
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International

Union of Bricldayers and Allied

SADNIOMIJEID

Feel the Power

International Brotherhood of Boilermakers
Kent Qliver, Delegate

International Union of Bricklayers and Allied
Craftworkers
Craig Strudwick, Delegate

United Brotherhood of Carpenters and Joiners
and Millwrights of America
Robert Dornan, Delegate

International Association of Heat & Frost Insulators &
Allied Workers
Wade Logan, Delegate
Paul Faulkner, Alternate

y
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International Association of Operative Plasterers’ and
Cement Masons’
Chris Feller, Delegate
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International Brotherhood of Electrical Workers
Cordell Cole, Delegate
Bill Begemann, Alternate

International Association of Iron Workers
Kevin Bryenton, Delegate
Colin Daniels, Alternate

Laborers’ International Union of North America
Tony Pietrangelo, Delegate
Ryan Desrosiers, Alternate

International Union of Operating Engineers
Sheldon McKenna, Delegate
Larry Richard, Alternate

International Union of Painters & Allied Trades
Jack White, Delegate
Robert Kucheran, Alternate

United Association of Plumbers & Pipefitters
Stephane Favron, Delegate
Heiko Wiechern, Alternate

Sheet Metal Workers' International Association
Leonard Day, Delegate
Steven Satter, Alternate

Teamsters Canada

Gary Kitchen, Delegate
Bernard Haggarty, Alternate

7th Annual CS2A Awards Page 9



Congratulations to the
2023 CS2A recipients!

This year’s winners have prioritized safety in
the maintenance industry, a move that’s
applauded by the Association of Maintenance
Contractors Canada (AMCC). Acknowledging
that each company has contributed to this
shared goal of safety, your efforts elevate
professionalism, efficiency, and safety, and : I I
align with AMCC’s goal of promoting a safe, r—

productive workforce.
AMCC

Association of Maintenance
Contractors of Canada

A unified voice for Canada’s leading
unionized maintenance contractors.

AMCCanada.ca
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THE PROVEN CHOICE FOR MAJOR
CONSTRUCTION, TURNAROUND &
MAINTENANCE PROJECTS
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EDMONTON | BURLINGTON | SAINT JOHN | LORNEVILLE.COM d SMANAGED "0
SCOMPANIES

INTEGRATED
MECHANICAL SERVICES
From reliability engineering to work-scope
planning and execution, APTIM specializes
in critical asset lifecycle management. Our
experience in heavy process equipment
turnaround and maintenance, combined
with specialty welding technology, results
in synergies that increase critical asset
availability and reduce sustaining capital.

£ 50+ In-House Weld Procedures
B00-1K workforce per Project
1.5M+ man Hours per Year : N
COMMITMENT | CULTURE | RESULTS f; ,
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{ THANK YOU! §

We thank our incredible workers and valued clients for your
collaboration and dedication to our safety program. Your
teamwork and camaraderie have not only helped us succeed
in completing maintenance, turnarounds and projects, but
also fostered a culture of safety and support.

TOGETHER WE BUILD SUCCESS
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CBS

Proud to be acknowledged as a 2023
CS2A Safety Award Winner!

PROVEN PARTNERS SINCE 1956

COATINGS
METALIZING
INSULATION

SPRAY FOAM
SCAFFOLDING
FIREPROOFING
ABRASIVE BLASTING

Park DErROCHIE.cOm | 1-833-478-4688
PROVIDING SERVICES THROUGHOUT NORTH AMERICA

dg &EASI-I“-AGED P|atil"ltl;m
SCOMPANIES | ™
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PROUD 2023 CS2A AWARD WINNERS

lripartite Zero Injury Turnaround Awe EDIVIONTON
Q3 Syncrude Canada Ltd., Main Site, Mamawi Turnaround EDEX EXCHANGER
www.edmontonexchanger.com

To ensure fairness between competing nominations from worksites
of different sizes and scales, an equalizer formula, called the Total E—

Recordable Incident Rating (TRIR), is applied.
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Aluma SAFWAY.

Access & Industrial Solutions
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Proud member of GPMC/NMC | Supporting Unionized Maintenance

Calgary, AB | 403 259 2600 Hamilton, ON | 289 919 1135
Edmonton, AB | 780 440 1320 New Brunswick, NB | 506 633 9820
Fort McMurray, AB | 780 743 5011 Sarnia, ON | 519 336 8200

Halifax, NS | 902 468 9533 Sudbury, ON | 705 682 0911

WHAT IS A RECORDABLE INCIDENT?

A work related injury, iliness or incident that has one or more of the

following criteria is to be considered a recordable incident:

Death

LTI, days away from work

o
o
O Restricted work (light duty) or transfer to another job
O Medical treatment beyond a first aid

o

Loss of consciousness

TRIR is calculated by multiplying the total number of recordable
incidents by 200,000 (hours worked in a standard year multiplied by
g 100 full-time employees) divided by the total number of hours worked.
# of Recordable Incidents x 200,000
Total # of Hours Worked




stuartolson

imiost pride, Stuart Cllson accepts the Tripartite Zero Injury Turnaround Award for the Sth consecutive time

A evenl. Langralolations to all the induastry nominees bor their oulstancding acheivemenls

Suncor Base Plant, 2022 spring Turnaround
F::nr_ u.__ L .ﬁ.E -
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() CSZA 036857777 | www.stuartolson.com
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CONGRATULATIONS
YOU DESERVE

For Excellence in Unionized Maintenance Satety

Connect Group would like to

" congratulate all the neminees and
wimmars for the 2025 C5248 Awards
'-J' g Special recognition to Elise Mailloux CONNELCT
— | GROUP

an the Western Canadaa COTY
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WHAT AN
ACHIEVEMENT!

RAC Group Does it Again for
5 Consecutive Years

A big congratulations to RAC Group for winning the
CS2A Sustained Superior Performance Award!
This prestigious honor was presented to the
company for demonstrating an impressive

5 years of incident-free, on-site work.

Well done to all on this outstanding achievement
and keep up the great work!

RAC
=ml=

member of @ MISTRAS

Solutions that Soar

Safe, turnkey solutions to
reduce downtime and costs
while maximizing production.

®© & O

Rope Access Maintenance Inspection
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NORTHERN CANADA'S #1 CHOICE FOR ALL OF
YOUR INDUSTRIAL ELECTRICAL,
INSTRUMENTATION, AND ROPE ACCESS NEEDS.

N I TY

PROUD MULTI-YEAR RECIPIENT OF THE CANADIAN SAFETY
ACHIEVEMENT AWARDS




GPMC/NMC

L. A

PARTNER

CLIENTS AND
PROJECT OWNERS

These multinational businesses have established
operations and facilities here in Canada to supply
goods and services to consumers across the globe. In
recent years, these project owners have expanded in
many industrial sectors. The projects undertaken by
Clients and Project Owners create a demand for large
volumes of skilled tradespeople from the Canadian

Building Trades Unions.

Maintenance,
| Turnarounds, and
Operations

Canada and U.S.

sCAM

INDUSTRIAL SOLUTIONS
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SIGNATORY
EMPLOYERS

These organizations execute work under the terms
and conditions of our agreements. Operating on
client worksites, they execute industrial work safely,
on time and on budget while ensuring the projects are
built right the first time and function without incident.
The Signatory Employers seek out industrial projects
that provide employment and fair working conditions
for skilled tradespeople across the country.

LABOUR
PROVIDERS

The 13 International Trade Unions and their affiliated
local unions form the skilled labour force and network
required to execute massive industrial projects in all
regions of Canada. These are the skilled tradespeople
who are on-site executing the work required by our
Project Owners. Working in cooperation with the
Signatory Employers, the membership base and
leadership within these organizations have built the

infrastructure that all Canadians are benefitting from
today.

Fluor*Driver

Maintenance « Turnarounds - Capital Projects

CANADIAN SAFETY
ACHIEVEMENT AWARDS

PROUD WINNER OF: () CSZA

It is with immense pride and humility that Fluor Driver accepts
this prestigious recognition for the unionized maintenance work
performed under the General Presidents’ Maintenance Committee
for Canada agreement. \ *‘

The acknowledgment of our dedication to Safety underscores the
importance of maintaining the highest standards in our industry.
It is our belief that making Safety our Goal not only protects our
team but also contributes to the overall success and sustainability .. _<
of our projects.

We would also like to express our gratitude to our colleagues
and team members at Fluor Driver and Suncor, Sarnia, whose
unwavering support and collaboration have been instrumental
in achieving these milestones. Their commitment to safety and
their constant efforts to uphold best practices have undoubtedly
contributed to the recognition we are receiving.

SUSTAINED SUPERIOR PERFORMANCE AWARD | 365 DAILY MAINTENANCE AWARD | WILLIAM WARCHOW SAFETY LEADERSHIP & INNOVATION AWARD



CONGRATULATIONS
TO THE CIMS TEAM BUILDING

SAFEFLY
AT IOL NANTICOKE TOGETHER

A big thank you to the team at IOL Nanticoke.

Day in and day out, the IOL Nanticoke team
demonstrates their commitment to
health and safety. The team continuously
works together towards preventing injuries
and the improvement of safe practices,
which allows every team member
to go home safely everyday.

We are so proud of the IOL Nanticoke team
for yet again setting the bar so high.

CGIVIIS
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ON BEHALF OF MILWAUKEE TOOL,

CONGRATULATIONS

TO THE CS2A EASTERN AND WESTERN CANADA

CRAFTSPERSON
OF THE YEAR
AWARD WINNERS.

BOLT,

HARD HAT ACCESSORIES

FACE SHIELDS °+ VISORS & SUNSHADES
EARMUFFS . HEADLAMPS  HARD HATS

STAY SAFE. O
STAY PRODUCTIVE. &

WWW.MILWAUKEETOOL.CA




Tripartite Zero Injury
Turnaround

Turnaround and outage events present a unique
set of challenges for maintenance industry
stakeholders. The "TZIT" Award showcases the
collaborative efforts of the tripartite in executing a

major turnaround event without a recordable injury.

Page 26
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QUARTILE 4

Client Worksite Event Name

Syncrude Canada Ltd. 2022 Mamawi Turnaround 386,914
.............................................................. Yaracanada20228e”eplame341192
.............................................................. E‘:Jwa\tlzfs;eﬁneryzozzsp”ngmmaround283318

Syncrude Canada Ltd. 2022 Spring Mamawi Turnaround 276,758
.............................................................. lrvmg O”Ltd20225JNBReﬁneryoperahonwow256812

QUARTILE 3

Employer Client Worksite Event Name
Elgxsof:;ﬁcals 2022 Joffre MW E3 Turnaround 157,049
Suncor Energy 2022 Fall Turnaround 151,029
.............................................................. Syncrudecanadaud2022Mamaw|_l_umar0und150604
.............................................................. SyncrudecanadaLtd2022Mamaw|_|_umaround130227

QUARTILE 2

Client Worksite Event Name
Suncor Energy 2022 Spring Turnaround 87,193
Nutrien Ltd. 2022 Turnaround 84,792

QUARTILE 1

Client Worksite Event Name

Canadian Natural Resources Ltd.

Horizon 2022 Spring Turnaround 21,333
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365 Daily
Maintenance

Many industrial plants across the country require
year round daily maintenance to ensure efficiency
in their operations. The “365DM” Award aims to
recognize the collaborative efforts of the tripartite
membership in performing long-term daily
maintenance for a period of 12 months without a

recordable injury.

Page 28
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QUARTILE 4

Client Worksite Craft Hours

Suncor Base Plant 766,984
.................................................................. SynCFUdeMamSIte 604385
.................................................................. Suncorsamla 376250
.................................................................. IrvmgOIIReﬁnew 346114
.................................................................. MosalccanadaGroupofplantSItes 316036
.................................................................. HFsmdalrPCLIMISSIssaUga 298061
.................................................................. SuncorBasePlant 293509
.................................................................. NBPowerpothepreau 262765
.................................................................. DOWChemlcalFortsaSkatChewan 198581

QUARTILE 3

Client Worksite Craft Hours
Irving Oil Refinery 182,919
Syncrude Main Site 180,069
Dow Chemical Fort Saskatchewan 167,297
Imperial Oil Nanticoke 137,564

QUARTILE 2

Client Worksite Craft Hours
Shell Sarnia 54,691
Stelco Steel Hamilton 54,619

QUARTILE 1

Employer Client Worksite Craft Hours
Imperial Oil Nanticoke 31,854
Irving Oil Refinery 26,542
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William Warchows’ Safety
Leadership and Innovation

Health and Safety performance is too intricate and

dynamic to be measured accurately using simple
metrics. The “WWSL&I” Award provides an avenue
for maintenance industry stakeholders to share
and be rewarded for best practices surrounding
leadership, policy and procedure that positively

impacts the industry or their own operations.
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Program: PORTABLE BATTERY POWERED WELDING MACHINES

Client Job Site: Suncor Sarnia
-

DESCRIPTION OF PROGRAM:

During the 2022 Spring Turnaround at the Suncor Sarnia Site, Fluor Driver made the decision to use AC/Battery powered Fronius
portable welding machines vs. traditional 6-pack/portable diesel welders for small bore field welds (<6” diameter). This approach was

researched on 2 previous turnarounds on a smaller though increasing scale to ensure feasibility and reliability.

Fluor Driver brought in some diesel machines for specific gouging/heavy work, though all other welding was done by the compact
portable welders thus eliminating the need to rent 6 packs and install/remove welder temporary power. This eliminated hundreds
of exposure hours for electricians and operating engineers and removed the need for operations to permit this work. Another
efficiency was the removal of thousands of feet of welding cable because the machine could be brought to the work face vs. Fitter/

Welder tracing cables during the execution window.

An additional benefit to the cost and exposure hour savings was the positive environmental impact of removing 50%+ of the diesel

welders originally planned for the scope.
Findings were:

EXPOSURE HOURS Removal of need for Pre/Post hours for temporary power and machine placement as
well as execution window hours running/tracing welding cables. In a large event this
could be >1000DFL hours.

PORTABILITY An advantage of a battery power welding machine is that it can be easily transported
from one work face to another. This is particularly useful for welders dealing with
multiple work fronts, or for those who need to move around within a job site.

QUIET OPERATION Portable battery power welding machines operate quietly, which is an advantage in a
turnaround environment already congested with equipment and personnel.

ENVIRONMENTALLY FRIENDLY Portable battery power welding machines are environmentally friendly, producing zero
emissions and reducing the carbon footprint of your welding work

EASE OF USE Portable battery power welding machines are generally easier to use than gas-powered
welding machines. They don't require refueling or oil changes which cause down time
during a turnaround. They also have fewer components to maintain, making them less

prone to breakdowns and easier to repair.

This changed the way they execute work on other plant sites across Canada and will become the norm on all scopes where this

approach scales to.
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Sustained Superior
Performance

The “SSPA” recognizes organizations who
collaboratively cansustain superior health and safety
performance over an extended period. Awarded to
stakeholder groups who execute significant volumes
of craft hours with zero recordable incidents at a

particular site over multiple years.

Page 32
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7-9 YEARS

Client Worksite Injury Free Years Craft Hours
Irving Oil Saint John 9 3,586,056
Imperial Oil Nanticoke 7 519,435

5-6 YEARS

Client Worksite Injury Free Years Craft Hours

NB Power Point Lepreau 6 752,251
................................................... CanaportLNGTermmalSamtJOhn6 126374
................................................... DOWFortsaSkatChewané 844898
................................................... Suncorsamlas 1758648
................................................... syncrUdeMamSItes 487778

2 - 4 YEARS (Over 40,000 Craft Hours)

Client Worksite Injury Free Years Craft Hours

Nutrien Redwater 4 923,906
................................................... She||sam|a3 165039
................................................... Dowprenhss3 78235
................................................... HearﬂandGenerahonSheemess3 64122
................................................... LafargeExshaW3 56346
................................................... MosalccanadaGroupofplantSIteS2 636806
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General Presidents
Safety Excellence

The largest and most comprehensive award under
the CS2A banner. The “GPSE” Award seeks to
recognize top performing participants who achieve
the lowest total recordable incident rating for all
craft hours executed under the GPMA and NMA

agreements.

Page 34
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QUARTILE 4

Client Worksite Craft Hours TRIR

4,923,162 0.2437

QUARTILE 3

Client Worksite Craft Hours

754,989 0.000

QUARTILE 2

Client Worksite Craft Hours

220,846 0.000
QUARTILE 1
Client Worksite Craft Hours TRIR
101,375 0.000
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PERFORMANCE

METRICS




CRAFTPERSON
OF THE YEAR AWARD

THE “CPOTY” AWARD IS RESERVED FOR MEMBERS
OF CANADA'S BUILDING TRADES UNIONS THAT SEEKS
T0 SHOWCASE OUTSTANDING CRAFTSMANSHIP,
PROFESSIONALISM AND SAFETY LEADERSHIP

OF A SKILLED TRADESPERSON THROUGH

THEIR PERFORMANCE OR CONTRIBUTION ON A
MAINTENANCE JOB.

CRAFTPERSON OF THE YEAR WINNERS & FINALISTS
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Local Union: United Association of Plumbers &
Pipefitters

Local Union 663
Employer: Fluor Driver Inc.

Job Site: Suncor Refinery, Sarnia, Ontario

Robert Foster’s career spans over forty years with 30+ years of
work under the General Presidents’ Maintenance Agreement.
He is an 18 year NAUSC certified UA job steward, and his
contributions to work and process safety have created a safer

working environment.

Bob oversees and coordinates the work of a team of
pipefitters including: supervising and managing pipefitting
crews, coordinating with other trades, and monitoring safety
and quality. Overall, Bob plays a critical role in ensuring that
pipefitting work is performed safely, efficiently, and to the

required quality standards.

Bob displays leadership and safety conscientiousness on
a daily basis through his knowledge of safety regulations,
attention to detail, clarity and concision, confidence, empathy,
open mindedness, and flexibility. He excels in identifying
potential hazards, implementing safety measures to mitigate
risks, and providing training and guidance to the team on how
to avoid accidents.

He has a thorough understanding of safety regulations and
guidelines. This includes knowledge of OSHA (Occupational

Safety and Health Administration) specific site standards,
safety protocols, procedures, and safety equipment.

Bob conducts Toolbox Talks and Last Minute Risk Assessments
to reinforce the importance of safety as his teams top priority.
He ends his routine by incorporating one of his favourite
safety slogans: “Safety above all else,” “Work Safe,” “Others
Depend on it,” etc. These slogans serve as valuable reminders
to his team that each individual faces different challenges
outside of work, and that the core value of “taking care of
each other” ensures everyones safety.




Bob has contributed to many safety initiatives throughout his

career including:

His work on the steering committee for the development of

the Sarnia Suncor “Lock out Tag out” Standard.

¢ Bob was the driving force behind several successful
submissions for Fluor Driver's “Think Different Build
Better Program” eg “Equipment Cradle” and “Work
Bench”

¢  TheAct of Vigilance Program participation have increased
by 80% with the expectation of one per day per worker,
ensuring his team'’s safety concerns have been addressed
and mitigations in place.

¢ He was a “team member” first runner-up for the Suncor
Operational Excellence Award for development of the
Sarnia site “Break Here” program.

¢  The implementation of several safety measures, such as
the Catalyst Cracker bleed ring at vapour outlet, Crude
Unit 04-H110 blank location mods, 11E109 inlet piping
redesign Verifiable Isolation for HCC Vapor In & Out
among many others.

He has dedicated his career to promoting safety and has
shown an unwavering commitment to ensuring that every
employee goes home safe at the end of the day. His passion
for this mission has inspired countless others to prioritize

safety in their own work.

Bob's inspiration for his career came from his father, who was
also a UA pipefitter. He learned from his dad’s success and has
worked hard to follow in his footsteps. Bob has been happily
married to his wife, Les Foster, for 32 years, and they have

two sons who both served in the Canadian Armed Forces.

Dan Tice, Plant 1 Area Coordinator
Suncor, Sarnia Refinery

7th Annual CS2A Awards
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Local Union: International Association of Bridge, Structural,
Ornamental and Reinforcing Iron Workers

Local Union 720
Employer: Connect Group Inc.
Job Site: Suncor Base Plant, Syncrude, CNRL Horizon

Elise is a Journeyperson Iron Worker working for Connect Group Inc (CGI) at Suncor. She
took an unconventional career path from hospitality, to carpentry to roofing before she was
introduced to iron work. She discovered iron work was her passion after taking a course and
apprenticeship in welding and ornamental/structural iron working. Elise became the first fully
certified female ironworker in 1998.

Elise was involved in all major maintenance scopes for Connect Group in 2022 including:
Syncrude MLMR DRC 11 emergency break-in chain replacement

Syncrude MLMR DRC 10 chain changeout
Syncrude MLMR Train 3 Surge Apron Feeder overhaul

S O

Syncrude MLMR Train 4 Surge Apron Feeder overhaul



¢ Syncrude Aurora Train 3 crusher Apron Feeder overhaul

¢ CNRL Horizon OPP A Launder Box Replacement, CNRL
Horizon Crusher 5 Apron Feeder overhaul, Suncor Plant 85
OPP A Fire Rebuild

¢ Suncor Plant 82T-18 Breaker Replacement

All scopes included rigging & hoisting, heavy lifts, work at heights,
rotating equipment, confined spaces, and other hazardous aspects.

At the beginning of each shift Elise is recognized for her Field Level
Hazard Assessments, documenting task specific hazard potentials
and implementing corrective actions to help keep coworkers’ safe.
She is an active participant in daily toolbox talks, safety meetings, site
discussions, and is a strong advocate for personnel not necessarily
comfortable with being heard. She is an expert at rigging & hoisting,
work at heights, and various other at-risk activities .

On a recent worksite , Elise was tasked with utilization of hoisting
equipment with limited visibility to fellow workers signaling the load.
Elise took charge by leading a team huddle and ensuring adequate
communication by transfer of hand signals and clear line of site was
met. It is examples like these disciplined acts that makes a safer work
environment for all.

With Syncrude implementing fail safe procedures in regard to heavy
lifting and line of fire, Elise was instrumental is producing a plan to
remove the old chain and install new. She suggested the placement
of workers, the tooling necessary to safely do the job, and the order
in which the steps needed to be taken. She was one of the key
players when reviewing the plan with Syncrude to ensure all parties
were on the same page and no critical steps were missed. All of

these attributes played a large role in regards to meeting scheduled
Jesse Johnson, VP, Construction & Project Development

timelines in an already tight schedule. Connect Group Inc.

Connect Group was awarded an apron feeder rebuild project which
had not previously been completed and was a new design that most
were not familiar with. During the pan installation bolt up process
Elise was instrumental in ensuring all pan bolts were installed
correctly. This project presented some obstacles due to design and
we had many apprentices, as well as journeypersons with limited
experience with apron feeder rebuilds. Improperly installed bolts can
cause equipment damage and premature wear of components. Elise’s
quality of work is always second to none and she ensured her co-
workers completed all the tasks correctly. The assembly of this apron
feeder was completed without any issues or rework and Elise was a
major factor to these results.
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CLASSIFICATION Journeyman

TRADE or LOCAL Carpenter, Local 1386

CONTRACTOR AlumaSafway, Inc.

CLIENT Irving Oil, NB

JOBSITE Saint John Refinery

CLASSIFICATION Journeyman

TRADE or LOC Pipefitter, Local 488
CONTRACTOR Melloy Industrial Services Inc.

CLIENT NWR

JOBSITE Sturgeon Refinery, Redwater
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CLASSIFICATION Journeyman
Electrican, Local 502

CONTRACTOR- Sunny Comer Enterprlses Inc e

CUENT- NBpower

DS - corcou Nuciear Generating Station

CLASSIFICATION Journeyman

TRADE or LOC Insulator, Local 119
CONTRACTOR ClearWater Energy Services
CLIENT YARA

JOBSITE Belle Plaine
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CLASSIFICATION Journeyman

TRADE or LOCAL Carpenter Local 1386

CONTRACTOR AIumaSafway, Inc.

CLIENT Irvmg Oil, NB

JOBSITE Saint John Reﬁnery

CLASSIFICATION Foreperson

TRADE or LOCAL Mlllwrlght Local 1460
CONTRACTOR CAM Industrial Solutions

CLIENT DOW Chemical

JOBSITE Fort Saskatchewan, Alberta
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CLASSIFICATION Foreman

Carpenter, Local 1386

CONTRACTOR Aluma Safway Inc.

CLIENT Irvmg oil Reﬁnery

JOBSITE Saint John Reﬁnery

CLASSIFICATION Foreman

TRADE or LOCAL Electrician, Local Union 424

CONTRACTOR NorCan Electric Inc.

CLIENT Syncrude Canada Ltd, Suncor Energy

JOBSITE Syncrude Main Site
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CLASSIFICATION Journeyman

TRADE or LOCAL Carpenter, Local 1386

CONTRACTOR AIumaSafway Inc.

CLIENT IrV|ng O|I NB

JOBSITE Saint John Reﬁnery

CLASSIFICATION Journeyman

TRADE or LOC Plpeﬁtter Local 488

CONTRACTOR APTIM Services Canada Corp

CLIENT Syncrude Canada Ltd.

JOBSITE Main Site
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CLASSIFICATION Foreman

Plpeﬁtter UA 213

CONTRACTOR Lorneville Mechanical Contractors Ltd.

CLIENT Saint John LNG

JOBSITE Saint John LNG

CLASSIFICATION Foreperson

TRADE or LOC Plpeﬁtter Local 488

CONTRACTOR APTIM Services Canada Corp

CLIENT Suncor Energy

JOBSITE Fort McMurray
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CLASSIFICATION Foreperson

TRADE or LOCAL Electr|C|an Local 424

CONTRACTOR Stuart Olson Industrial PI’OJeCtS (SOIP)

CLIENT Suncor

JOBSITE Fort McMurray Base Plant

CLASSIFICATION Journeyman

TRADE or LOCAL Carpenter Local 1985

CONTRACTOR ClearWater Energy Services

CLIENT Yara

JOBSITE Belle Plaine
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CLASSIFICATION Journeyman
TRADE or LOCAL Carpenter Local 1386

CONTRACTOR AIumaSafway, Inc.

CLIENT Irvmg Oil Reﬁnery New Brunswick

JOBSITE Saint John Reﬁnery

CLASSIFICATION Foreman

TRADE or LOCAL Operating Engineer, Local Union 955

CONTRACTOR MM Limited Partnershlp (“MML”)

CLIENT Syncrude Canada Ltd.

JOBSITE Main Site
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CONTRACTOR CLIENT JOBSITE EVENT

42West Constructors Ltd. CNRL Albian 2022 Spring Turnaround

Altex,ndusmes,nc ................................ MEC EnergYChnsmna Lake ............... M EG Energy ...................................
Altex,ndusmes,nc ................................ Impenal OII .............................. K earl LakezozZKlshUtdown ........................
Alu masafway’nc .................................. Impe nal O I I .............................. N anhwke ...................... B /HCO Duct .................................
Alumasafway’nCShemﬁ ..................................... F tsaSkatChewanZozzshemttomage .....................
Alumasafway’nCShemﬁ ..................................... F tsaSkatChewanZozzshemttomage .....................
Alu masafway’nc .................................. Impe nal O I I .............................. N anhcc’ke ...................... B /HCO Duct .................................
Alumasafway’nc .................................. Lafarge ..................................... E XShawzozzKSShUtdown ........................
Alumasafway’nc .................................. DOWChemlcaIPrenhss ........... P renhsszozzLW Tumaround ....................
Alu masafway’nc .................................. Impe nal O I I .............................. N anhcc’ke ...................... B /HCO Duct .................................
Alumasafway’ncWeStFraserPUIpMI” .............. H mtonPUIpMI” ............ Tumaroundzozz ...........................
Alumasafway’nc .................................. Lafarge ..................................... E XShawzozzKéshUtdown ........................
Alu masafway’nc .................................. Heartla n d Generaho n ............. Joffre .............................. H eartlandTumarou n d ....................
. Alu masafway ’nc .................................. DOWChemIC al ......................... F t s a SkatCheW an ........... H CP P OI YP/UTumarou n d .............
Alumasafway’nc .................................. Numen .................................... R edwater2022Numen_l_umaround ..............
Alumasafway’ncsuncor ..................................... F OrtMCMurrayZozzsprmgmmaround ................
Alumasafway’ncsuncor ..................................... E dmontonzozzmmaround ...........................

Saint John NB

...................................................................................................... R e
APTIM Services Canada Corp. Northwest Redwater Outage 2022

APT’Msemcescanadacorp suncor ..................................... B aseplantZozzsprmgmmaround ................

ﬁ)tc,an m P,an“nsta” aho n Ca nada e Capltal Power Corporahon o G enesee ......................... U mtsTumarou n d ..........................
CIMS Limited Partnership CNRL Albian 2022 Turnaround

C,Ms L‘m'ted Partnersmp syncrUde Canada Ltd .............. M am Slte ........................ M amaWI .........................................

EdmontonEXChanger&Reﬁnery Cenovus ................................... L IOYdmmSterzozz Tumaround ...........................

Services Ltd.
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E g:rn\:;:;tso;:ltjxchanger& Refinery Keyera Envirofuels 2022 Turnaround

z Edm9nton Exchanger & Refinery Northwest Upgrader Redwater 2022 Turnaround

L S L e

EI g:rn‘:;:gio[ltjxchanger & Refinery Shell Scotford Upgrader 2022 Spring Turnaround

é Fluor Driver Inc. Suncor Sarnia Plant 2 Turnaround

D Lomew”eMecmmcalcontmctors ““““““““““ SamtJOhnNB ,,,,,,,,,,,,,, F a"Tumaround_operahon .........

O J BT Refery | Woheine .

% Melloy Industrial Services Inc Suncor Firebag 2022 Turnaround

I Melloy Industrial Services Inc Syncrude Canada Ltd Mamawi Project Mamawi
Me"oy’ndust”a’semces,ncsuncor ................................ B aseplantzozzmmaround ........................
Me"oy’ndustr'a’semces,nc ,,,,,,,,,,,,,,, NumenCarSEIandzozzTumaround ........................
Me"oy’ndust”a’semces,ncsuncor ................................ E dmontonzozzmmaround ........................
ParkDemcme’nCShe”Scoﬁord20225prmt_l_umaround ...............
ParkDemcme’nc ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Me”oySuncorBasePlant2022Fa”Tumaround ...................
ParkDemcme’ncCAMIndUShaISOIUhonSSuncorBasePlant2022Fa”_rumaround ...................
ParkDemcme’nCCNRL ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Alblansprmgmmaround .......................
ParkDemcme’nCShe”Scoﬁord20225prmg_l_umaround ..............
ParkDemcme’nCCNRL .................................. H Orlzonsprmgmmaround .......................
ParkDemch'e’ncAPTlMSuncorBasePlant2022F3”Tumaround ...................
StuartOlson’ndustnalpm]ectssuncor ................................ B aseplant2022F3”Tumaround ...................
D e
CAM Industrial Solutions Dow Chemical Prentiss Prentiss 2022 Fall Outage
CAM’ndustna’SOIunons ,,,,,,,,,,,,,,,,,,,, Mosalc ................................ B ;I,I; PIameSOUthLmeOUtage ......................
CAM’ndustna’ So,unons ,,,,,,,,,,,,,,,,,,,, Irvmg O I I s gzgl];éfym NB ,,,,,,,,,,,,,, M morOUtage an d . P rojectSTeam .
CAM Industrial Solutions ?aosvlra(t?chhegwgf\l Fort Ft. Saskatchewan
CAM Industrial Solutions Suncor Firebag and Fort Hills 2022 Spring and Fall Turnaround
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E Aecon Industrial Stelco Hamilton and Nanticoke

z Alu m asafway ’nc ......................................................... N Ova Ch em I Cal .................................. H ea rtla n d ...............................................

R e

-l

(an) AlumaSafway, Inc. Lafarge Exshaw

< .............................................................................................................................................................................................................

% AlumaSafway, Inc Dow Chemical Prentiss Prentiss

% Alumasafway’ncWeStFraserPUIpMI” ........................ Hmton ....................................................

g Alumasafway’nc ......................................................... HeartlandSheemess ..............................................
Alumasafway’ncCanaportLNGsJNBTermmal .......................................
Alumasafway’ncStelcosteelLakeEneworks ............ LakeEneworks .....................................
Alumasafway’ncsuncor .............................................. MaCKaYRNer ........................................
Alumasafway’nCShemﬁ .............................................. FtsaSkatChewan ...................................
Alu m asafway ’nc ......................................................... NB . Powe r ......................................... PtLepreau .............................................
Alumasafway’ncsuncor .............................................. Edmonton ..............................................
Alumasafway’ncCNOOCPetrOIeum .........................................................................................
Alumasafway’ncSyncrUdecanadaLtd ........................ MamSIte ...............................................
CBsconstrucantdCNRL ........................................................................................................
CBsconstrucantdsuncor .............................................. Baseplant ..............................................
C’veocanadacweocamps ...................................................................................................
EdmontonEXChanger&Reﬁneryserwcesud ................ Impenalonstrathcona .............................................
Lomew”eMecmmca,contmctors’_tdCanaportLNGSJNBTermmal .......................................
Lomew”eMecmmca,contmctors’_td .......................... IrvmgonSamtJOhnNBReﬁnery .........................
Meuoylndusmalserwcesmc ....................................... NUtrlencarseland ...............................................
. M e Hoy lndusmal Serwces m C ....................................... Nu tnen ............................................. Redwa ter ...............................................
MeuoylndusmalserwcesmcSuncor .............................................. Edmonton ..............................................
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CONTRACTOR CLIENT JOBSITE

Park Derochie Inc. Imperial Oil Strathcona
RopeAccesscalgary’ncSyncrUdecanadaLtd ,,,,,,,,,,,,,,,,,,, M amSIte ...........................................
StuartOIson’ndustr,alpro]ects(som)Suncor ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, F Irebag/FortHI”S ............................
CAMlndust“alsowhons ........................................... N ouryon SaSkatoon .........................................
CAMlndust“alsowhons ........................................... D OWChemlcaIPrenhss ................. P renhss ............................................
CAMlndust“aISOIUhonsSuncor ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, F Irebag/FortHI”S ............................
CAMlndustnaISOthonsSyncrUdecanadaLtd ,,,,,,,,,,,,,,,,,,, M amSIte ...........................................

CONTRACTOR CLIENT JOBSITE

CAM Industrial Solutions DOW Chemical Ft. Sasktchewan

CONTRACTOR CLIENT JOBSITE

42North Constructors Ltd. Shell Sarnia
42W€$tconstructorsudCNRLAlblan .............................
42W€$tconstructorsudCNRL ...................................................................... H onzon ..........................
Aecon , n d ustna,A DN,S'O n ofAeCO n CO nstrucnons telco ...................................................................... H am”ton&NanhCOke
O e
Atlantic Plant Installation Canada Inc. Capital Power Corporation Genesee
CAMmdustr,a,somhonsCFIndustneS ........................................................... M edlcmeHat .................
CAMlndustr’a’SOIUhonsCOOPReﬁnerycomplex ....................................... R egma ............................
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CONTRACTOR CLIENT JOBSITE

%)

O

—

E CAM Industrial Solutions Dow Chemical Fort Saskatchewan

z CAM Industrial Solutions Dow Chemical Fort Saskatchewan

I e e e e e e e e

-l

(an) CAM Industrial Solutions Dow Chemical Prentiss

< ............................................................................................................................................................................................................

% CAM Industrial Solutions Holly Frontier PCLI Mississauga

% CAMmdustr,a,so’umns ............................................... | rvmgOIISRaelﬁnrt]éSYhnNB ................

% CAM Industrial Solutions Mosaic Eg:;:el;;ne/Colonsay/

CAM Industrial Solutions Nouryon Saskatoon

CAMlndustr’a’SOIUhonsShe”Scoﬁord .........................
CAMlndustr’a’SOIUhonsSuncor ..................................................................... F Irebag/FortHI” ............
CAMmdustr,a,somhonsSyncrUdecanadaLtd .............................................. M amSIte ........................
CBsconstrucantdCNRL ............................................................................................................
CBsconstrucantdsuncor ..................................................................... B aseplant ......................
CBsconstrucantdSyncrUdecanadaLtd .............................................. M amSIte ........................
C’MSL‘m‘tedPartnerSh’pCNRLAlblan .............................
C’MSL‘mltedPartnerSh’pSyncrUdecanadaLtd .............................................. M amSIte ........................
C’veocanadacweocamps .................................................................................................
ClearwaterEnergyserwcesYara ......................................................................... B e”eplame ....................
. Edmonton EXChanger& Reﬁnery Semces Ltd SRR Cenovus .................................................................. L I OYdmmster ..................
EdmontonEXChanger&Reﬁnerysemcesud .................. | mpenalonstrathcona ......................
. Edmonton EXChanger& Reﬁnery Semces Ltd .................. K ey e ra ..................................................................... E nv I rofuels .....................
. Edmonton EXChanger& Reﬁnery Semces Ltd .................. N orthwest Upgrader ............................................... R ed W a te r .......................
EdmontonEXChanger&ReﬁnerysemcesudShe”Scoﬁordupgrader .........
. Edmonton EXChanger& Reﬁnery Semces Ltd SRR S yncrUde . Can .a.‘ da Ltd .............................................. M am S I te ........................
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CONTRACTOR CLIENT JOBSITE

Fluor Driver Inc. Suncor Sarnia
Lomev,”eMecmmcalcontmctorsudCanaportLNGSJNBTermmaI ..............
Lomev,”eMecmmcalcontmctorsud ....................... | rvmgOIISJNBReﬁnery ..............
Lomev, ”e MeChamC al Contmctors Ltd ....................... N B POW e r ..................................................... P t Lep reau ..................

Saint John NB
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Marque Construction Limited Irving Oil Refinery

Melloy Industrial Services Inc Imperial Oil Strathcona
. M e”oy Indusmal Serwces Inc ......................................... N Orth West Redwater Stu rgeo n Reﬁnery .....................................................
M e”oy Indusmal Serwces Inc ......................................... N Ova Chemlcal ....................................................... Joﬁre ..............................
Me”oylndusmalserwcesInc ......................................... N umencarseland .......................
. M e”oy Indusmal Serwces Inc ......................................... N Utnen .................................................................... F t S a SkatChe W an ...........
. M e”oy Indusmal Serwces Inc ......................................... N Utnen .................................................................... R ed W a te r .......................
Me”oylndusmalserwcesIncsuncor ..................................................................... B aseplant ......................
Me”oylndusmalserwcesIncsuncor ..................................................................... E dmonton ......................
Me”oylndusmalserwcesIncsuncor ..................................................................... F Irebag ...........................
Me”oylndusmalserwcesIncsyncrUdecanadaLtd .............................................. M amaWI .........................
MML’m’tedPartnerSh’p(MML)suncor ...........................................................................................................
. Skyway Canad ; ............................................................. K ey ; ra ...........................................................................................................
Stuarto,sonIndustmlpmjects(sow)suncor ..................................................................... F .i.r.;;;/Fort »
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CANADIAN SAFETY
ACHIEVEMENT AWARDS

() CS2A

Recognizing Excellence in Unionized Maintenance

The General Presidents’ Maintenance Committee for Canada/
National Maintenance Council for Canada

447 Frederick Street, Suite 100

Kitchener, Ontario N2H 2P4

Contact: Charmaine Symmers
csymmers@gpmccanada.com

(519) 744-4762

October 24, 2023 | Studio Bell National Music Center | Calgary, Alberta




